
 
 

WASHINGTON STATE UNIVERSITY EXTENSION  •  RECRUITING THE BEST AND BRIGHTEST 

 

 
APPLICATION PROCESS: 
 
Screening of applications will begin 
June 15, 2016, open until filled. To 
apply visit: 
https://www.wsujobs.com.  
 
Submit the Following: 
 A detailed cover letter that 

describes your leadership style 
and how you would approach 
serving as the County Extension 
Director as well as your vision 
for the family development and 
parenting programs in Kitsap 
County. 

 Current Curriculum 
Vitae/resume 

 Three professional letters of 
recommendation with contact 
information 

 Scanned photocopy of your 
official college transcripts 

 
For questions about the position 
contact:  
Drew Betz 
360-778-5805 
betz@wsu.edu 
 
For information on WSU Extension, 
visit: http://extension.wsu.edu/ 
 
For information on WSU Kitsap 
County Extension, visit: 
http://ext100.wsu.edu/kitsap/  
 
For more information on the WSU 
Tenure and Promotion process, go 
to:  http://cahnrs.wsu.edu/fs/wp-
content/uploads/sites/4/2015/06/Te
nure-and-Promotion-Criteria-for-Ext-
Prog-Unit-Faculty-Revision-FINAL.pdf 

 
Kitsap County Extension Director and  

Family Development Specialist 
 

Position # 122512 

POSITION DESCRIPTION: 
Official Title:  Extension Regional Specialist; Working Title: Kitsap County Extension 
Director and Family Development Specialist. This is a full-time, 12 month, non-
tenure promotion-track faculty position at the rank of Assistant or Associate 
Professor, with the WSU Extension Youth and Family (Y & F) Program Unit, a unit of 
WSU Extension and the College of Agricultural, Human, and Natural Resource 
Sciences (CAHNRS). The position is headquartered at the WSU Extension Kitsap 
County Office in Bremerton, Washington.  

 
JOB DUTIES:   
The County Director position is responsible for leading a multi-disciplinary team of 
Kitsap County Extension educators and support staff.  This position is responsible 
for fostering a strong and collaborative relationship with Kitsap County government; 
common goals are to ensure continued partnership in providing outstanding WSU 
Extension programming.  County Director administrative duties include: serving as 
director of a Kitsap County governmental department (WSU Kitsap County 
Extension) and participating with the Kitsap County Interdepartmental Coordinating 
Council (ICC); supervising support-staff personnel and program coordinators; 
preparing and managing the Kitsap County Extension Office budget; upholding the 
Memorandum of Agreement (MOA) covenants between Kitsap County, Clean Water 
Kitsap and WSU; and ensuring office compliance with all policies and procedures of 
WSU and Kitsap County Government. 
 
The faculty position will function as an integral part of the WSU Extension Kitsap 
County team.  The successful candidate will provide innovative, multi-cultural 
educational programming that will focus on the strengths of individuals and families 
of all ages, ethnicities, and backgrounds.  The candidate will conduct and 
collaborate on research projects; and will secure resources to sustain and grow 
programs that focus on supporting healthy and strong families. 
 

RESPONSIBILITIES: 
• Plan, implement and evaluate research-based and experience-based 

educational programs related to the broad area of family and child 
development, parenting, and healthy relationships in a prevention context 
(such as Strengthening Families 10-14). 

• Provide integrated youth and family programs in collaboration with 4-H 
Youth Development Regional Specialists. 

• Acquire both financial and human resources through grants, contracts, and 
gifts to support the development and delivery of these programs. 

• Conduct innovative programs that result in measurable outcomes, and that 
lead to peer-reviewed Extension scholarship for advancement in rank and 
promotion. 

https://www.wsujobs.com/
http://extension.wsu.edu/
http://ext100.wsu.edu/kitsap/
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• Work collaboratively with Extension faculty and staff in all program areas (Agriculture and Natural 
Resources, Community and Economic Development, 4-H Youth Development and Food Safety and 
Nutrition) as a valuable team player. 

• Collaborate with appropriate agencies and organizations to provide proactive educational programming 
for individuals, families, agencies, organizations and businesses. 

• As County Director, provide proactive engagement with county government, leadership for fiscal and 
budget management, leadership for civil rights compliance, and maintain a county advisory system. 

• Collaborate and partner with internal and external sources of the statewide Parenting Team and 
Human Development Department expertise. 

• Promote, facilitate and provide technical assistance and leadership development to volunteer Extension 
programs. 

 
Program Development: 

• Conduct informal and formal needs/program opportunity assessments.  A program opportunity is 
defined as the recognition or creating of a situation in which constituents are willing to work toward a 
common goal; outcomes of importance can be accomplished; and resources for completion of the work 
can be gained. 

• Ensure program outreach that includes diverse and underserved audiences and age groups.  Examples:  
culturally diverse communities, single parent families, teen parents, families in transition, child care 
providers, adult care providers, other family and youth-serving professionals, volunteers, youth, limited 
resource individuals and families, and senior citizens throughout the area. 

• Develop and maintain family and community partnerships to enhance youth and family development. 
• Develop innovative educational materials and design effective methods of delivery that reach the 

diverse audiences.   
• Develop partnerships with community agencies and organizations such as departments of health, 

school districts, youth organizations, childcare workers, and organizations working with families. 
 
Marketing and Public Relations: 

• Advocate for WSU and Extension in the community.  Contribute to an accurate, consistent, and positive 
message about Extension to funding partners, participants, and the wider community. 

• Network and cooperate with department-based Extension specialists on the WSU campuses to facilitate 
curriculum implementation and development with appropriate faculty and staff. 

• Utilize a variety of education delivery methods and teaching techniques including distance education, 
electronic media, social media and other e-learning approaches newsletters, individual and group 
meetings, demonstrations, and capacity building to accomplish educational goals to reach target 
audiences. 

 
Line of Responsibility: 

• The WSU faculty member is responsible to the WSU Youth and Families Program Unit Director.   
 

Relationships:  
• Participate as a member of the WSU Youth and Families Extension Program Unit including the 

Parenting Team, the overall WSU Extension Program, and CAHNRS. 
• Collaborate with WSU faculty in the Human Development Department as well as other interdisciplinary 

and multi-disciplinary programs or teams. 
• Promote external communications with elected officials, community leaders and organizations at the 

local, state and federal levels. 
• Network with other organizations that support and promote agriculture, economic development, and 

youth and family development to ensure cooperative relationships that enhance the effectiveness of all 
programs. 

 



 

 

MINIMUM QUALIFICATIONS: 
• Master’s Degree in Human Development, Child/Family Studies, Prevention Science, Family and Consumer 

Sciences, Social Work, Counseling, Education, or closely related field, at the time of hire. 
 
 
PREFERRED QUALIFICATIONS (in no particular order): 
• Demonstrated ability to engage, facilitate, and work effectively with diverse, low-income, and underserved 

audiences in an educational context. 
• Ph.D. in Human Development, Child/Family Studies, Prevention Science or closely related discipline. 
• Proven ability to apply and integrate research-based knowledge into program development, delivery, and 

evaluation. 
• Demonstrated ability in establishing and maintaining effective working relationships with colleagues, 

partners, and stakeholders. 
 
 
JOB EXPECTATIONS: 
• Understand and carry out the principles and specific requirements of the Civil Rights Act of 1964, the 

American’s with Disability Act, the Affirmative Action Plan, and all pertinent rules and regulations. 
• The successful candidate will be required to work flexible hours that include some evenings and weekends 

as needed.  There is an expectation that the candidate will need to drive to various locations around the 
county and region.  Occasional overnight travel is required. 

• Ability to travel year-round using own reliable transportation (mileage reimbursed) is required.  Evening and 
weekend work in communities is required.  While using a private vehicle for official business, the successful 
candidate must obtain current automobile liability insurance (meeting the requirements described in RCW 
46.30.020 and RCW 46.29.090) and possess a valid driver’s license. 

• Extension faculty are hired into the organization, not into a specific geographical location.  It is possible that 
future circumstances may require relocation. 

• Employees may undergo background screening as a condition of employment. 
 
 
SALARY: 
Salary is commensurate with available funding and the candidate’s academic and professional qualifications, 
including history of program management and successful extramural fund development. State of Washington 
benefits and enrollment in TIAA-CREF are included. For more information on benefits at WSU, go to:  
http://www.hrs.wsu.edu/benefits. 

 
 
LOCATION:  
This position is located in Kitsap County:  345 – 6th Street, Suite 550, Bremerton, Washington 98337. 
 
Kitsap County ranks sixth in the state in population with 254,183 people.  The population is composed of 3.0 % 
Black or African Americans, 1.8 % American Indian and Alaska Natives, 5.3 % Asians, 7.0 % Hispanics or 
Latinos, 78.0 % White persons not of Hispanic/Latino origin, and 5.3 % of the population report some other 
race or a combination of two or more races. Kitsap County is home to two Native American Sovereign Nations – 
the Suquamish and the Port Gamble S’Klallam. 
 
For more complete census information regarding Kitsap County, go to 
http://quickfacts.census.gov/qfd/states/53/53035.html 
 
Kitsap County is host to multiple military installations.  The government is the major employer in the county, 
although much of Kitsap County maintains a rural atmosphere, Bremerton is the largest city in the county with 
a population of almost 40,000.  Bremerton is a 60-minute ferry ride from downtown Seattle.  
 

EMPOWERED             MOTIVATED             DIVERSE             ADAPTABLE             ENTREPRENEURIAL  

http://www.hrs.wsu.edu/benefits
http://quickfacts.census.gov/qfd/states/53/53035.html
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WASHINGTON STATE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EDUCATOR AND EMPLOYER. Members of 
ethnic minorities, women, special disabled veterans, veterans of the Vietnam era, recently separated veterans, and other protected 
veterans, persons of disability and/or persons age 40 and over are encouraged to apply. 
 
WSU is committed to excellence through diversity, has faculty friendly policies including a partner accommodation 
program, and a NSF ADVANCE Institutional Transformation grant (see http://www.excelinse.wsu.edu/.) 
 
WSU employs only U.S. citizens and lawfully authorized non-U.S. citizens.  All new employees must show employment eligibility 
verification as required by the U.S. Citizenship and Immigration Services. 
 
Washington State University is committed to providing access and reasonable accommodation in its services, programs, activities, 
education and employment for individuals with disabilities.  To request disability accommodation in the application process, contact 
Human Resource Services:  509-335-4521(v), Washington State TDD Relay Service: Voice Callers: 1-800-833-6384; TDD Callers: 1-
800-833-6388, 509-335-1259(f), or hrs@wsu.edu. 

THE COLLEGE OF AGRICULTURAL, HUMAN, AND NATURAL RESOURCE SCIENCES:  
The College of Agricultural, Human and Natural Resource Sciences (CAHNRS) at Washington State University 
is an expansive and diverse college that includes 16 academic units, four research and extension centers 
distributed across the state, 13 subject matter centers, and 39 county and one tribal extension offices. 
CAHNRS fosters disciplines that serve at the interface of scientific discovery and its application to the 
advancement of society and improvement of the human experience. Our mission is to provide global 
leadership in discovering, accessing, and disseminating knowledge that contributes to producing a safe, 
abundant food and fiber supply; promotes the well-being of individuals, families, and communities; enhances 
the sustainability of agricultural and economic systems; and promotes stewardship of natural resources and 
ecological systems. In all dimensions of our mission, we strive to embody the signature “World Class. Face to 
Face.” motto of Washington State University. CAHNRS personnel embrace the opportunity to fulfill the 
University’s land-grant mission by making groundbreaking research discoveries, by utilizing innovative 
approaches to teaching and learning, and by delivering relevant, progressive Extension programs that 
synergistically generate outcomes that enhance the quality of life for the citizens of Washington State, as 
well as for people around the globe.  To learn more about CAHNRS, visit:  http://cahnrs.wsu.edu.  
 
 
WASHINGTON STATE UNIVERSITY:  
Founded in 1890, Washington State University is a comprehensive land-grant university with teaching, 
research, and extension missions, and one of two research universities in Washington State. WSU is 
organized into 10 academic colleges, the Honors College, and the Graduate School. It has an enrollment of 
more than 28,000 undergraduate and graduate students on 4 campuses (Pullman, Spokane, Tri-Cities, and 
Vancouver) with approximately 20,000 students located on the main campus in Pullman, WA. WSU ranks 
among the top 60 public research universities and is a Carnegie I, Doctoral/Research Extensive University. 
WSU strongly values diversity among its faculty, staff, and students, and seeks to ensure a welcoming 
community for all. To learn more about WSU visit:  http://www.wsu.edu.  
 

http://www.excelinse.wsu.edu/
mailto:hrs@wsu.edu
http://cahnrs.wsu.edu/
http://www.wsu.edu/

